el
%ﬁ?

YA Agag
& W3 HIS it mfemrr fiegrgy
(TT Ay
AT feg

lﬁTHEWT€Eﬁ5mrwaﬂana
€T 35, Aaeg.es,
WA 919, Naat

ferr. éasm?@éaeamm@gaﬂjmwﬁ
Ilﬁ;a"léﬁﬁﬁéwngwmm
Yeodit 8 153
I

MY T Uzg & PSFDC/6041, first 2-1-2017 W3 wpigr.
V21, ™31 2-1-20
172361, fu=t 17-7-2017__ P 89

—




== faad & FgHgTadT @bt mAHbHT BT UsT dTos/diRegagfaar
a5 fIg it e7-11-2016 & Wt HAIS AT, MEI HE WA, HY AGIS
WoHAg € yuraatt I& JEt Hiféar araeret |

Hifear few I fou Hae owg 98 -

1. o T, wTEL MiE . H69% HoHd (3 A) Hed

2. 3t es3 &9, 7598 Hé 9 (fR3) HEg

3. Hl 590 HoHE, Ut e MA, (5% HéHT, HUT8T Heg

4. ¥t Ete i, 9F-2 , HY €39 HEd
g o7 =< feaw fasaH €8 y-2 deramt St st &7

Usd 9166 M diRedaufdar aos REdt difead anet @& 3T 15-09-2014

& mafie st fote & difew gds BEl fen €e3dd © ©e3dl gaH &: 57

=t 10-10-2016 » AT fus wige &: 4669-73 T3t 04-11-2016 It

et afag a1t aret| anet @8 figt 15-09-2014 €1 faue § foant €hut

ZgIHTE 3t fedlmt %3 Priorities §EH€H%§§H’TE’§THB?TEE’T§HH5§

IS |
FNet @B == faa € IETEMT € Usddiss M3 diRedagidar fale

& fewarg yged fawan disr fam, far e Sger 35 f&d nigwe 4=

() awet & St 15-09-2014 S falle T BT & 3 3 AUST AIIT T
mge 3 fauadt W3 Idat rEut fsguras gt arebrt fefena
Freret nigATg fel nige © Fa® o< Audl AT 99at gt 31

() aiet =t foe @ A & 4 I 5 I wIAELy T WEHS,
V3% NaHd (@A) MI 1E% Hord (Gudns) St mandtit § =
faans = € © 3t & 1243 ifear @ »ieter $99 124.14 © SH8 M3
oo © fus w#as &9 2/9/2014-I-4/306331/2 Tt
11-9-2014 »igHd fe9 =@ 7698 Hang (f€3), A5Is Hawnd
(& F) M3 7698 HaHd (Sudns) Slarse atar fopur J1 fAm »igwTd
we®ar-1 f€9 Ay &gt Aret gt J1
H59% nawd () © moe 3 fogadt nedt faguaa gt aretmt
Sy-2Y Reret e fer nige @ FA® o Fudt AT g9aT g3t J1

bl O e & A



3

B &: 5 3 AGIS HoHe (3 H.) MI A&IS Nemd (QUIHS) ot wrndt
3 St/ Mae. Ix @ wret B, wn. / WA AN, w3 fsw
Ho#g E Mg & dHes RdAT 3larée agaT geer 7|
(iii) B &: 8 I BYT #eHT € Wi A fE 14 1w €t Igrse mafer
3 g€ AGS Hawd Sfedn € mige I 3ot FEU AT Fat s=ot
J
2. et € fate & Jueg-—6 ¥ U3 6 2 &9 fAge Punishment & Appeals
Rules, 1970 B'q I& ¥79 J1 fewa dtar fapnr J1 few few Punjab
Civil Services Conduct Rules 879 St ffegs 13T graT geer 7|
3. aﬂﬁeﬁe@ﬁmweﬁmﬁgv@faﬁwg;é&%ﬁ%fwnﬁgn
13T fardr far == faans fe' fear s—nieng, fea mret 2t wens, fear
IBEE UBTEH  TEAT UHde © 9 ST WaeifEar weng ot
AEeT €1 799 J1 anet =& fen foir I femarg yoew fowans otat
It 3 anet T pwg for #erg feg wifaardt/aaerst Jame Jo 3
fegag atg 7w 95 3t feani 3 =g fe'St 89 u=ar, ueg Faw feat
it ReTet diesstiruy nre Aafier mug I & sEh e It fsans
v fog few Jear
4. fsant fes fem mit 21 fomerat Tna 3 wiGe Aaw 3 & o9 95 9% |
frat & foanr &t &= marg werfon/eafonr 7 Faer 31 for s
ITBT MAHIHT & HareS w93 It W iy ot 7
5. aHet frerom soet I fa A fad fegst ot s fog
FIGT §IET J|
usas I fewrer gt 15-09-2014 T Fiet ot fage = WMEBIT-1
ﬁwmm,mm,mm%méw
»@mﬂfﬂaﬁwaﬁsﬁwma&ﬁfﬁe@mgﬁwﬁmmw
™3 Priorities & W dUT T€ algtmr aretmt g%
fwmezﬁﬁmfe%ﬁg@?mmﬁw'égﬁrmmsﬁ,
frat & wer & 285 dtgr faprr 3, faw fig 150 JOHETST SUCHS I8 T 135
FoHuTdt < faam € J=ari fer 39t == fsaw e fe'st 8 we 52qm) ==
ﬁmne%@smmwﬁ?ﬁm@a@wﬁ,ewesﬁmwém
ﬁwmlesm%%ﬁﬂ?e%—e%mmélsomﬁaﬁ/mw
wmm%ﬁmmwmem@wmw



<

T@uﬁafmmﬂwﬁmﬁzmﬁaﬁ—ﬁﬁfaﬁeﬂ%@wﬁ—wﬁ 135 gfg
A4t |
FaEt T M3 AUT 595 QUII FrEIETHE € gt 35 gt it I

/_f-g/’-’;)T""/é . @ iy e
ARl frw) 93-2 &on e W dq, WA HTT, mTet wie A,

HY €e3d ey : 7598 1379 (f€9)  #egs ida9 (& /)

HYd H¥d HEd HEd



INDEX
Sr.No. Particulars Page
1: Chapter | 1-3
2. Chapter Il 4
S Chapter IlI 5-11
4. Chapter IV 12-14
5. Chapter V 15
6. Chapter VI 16
7. Chapter VII 17
¥ 8. Chapter VIl 18
9. Chapter IX 19
10. Chapter X 20
11. Annexure-1 21-25

£ ¥




THE PUNJAB STAFF FOREST DEVELOPMENT CORPORATION LTD.
(A PUNJAB GOVT. UNDERTAKING)
REGISTERED OFFICE FOREST COMPLEX, SECTOR-68,
SAHIBZADA AJIT SINGH NAGAR.
In exercise of the general powers conferred by Article 85 (x v) of Association of the Punjab

State Forest Development Corporation Ltd., the following bye-laws will be applicable to
regulate the recruitment and conditions of service of persons appointed to various posts as

officers and other employees under the corporation (as per Annexure-1 attached) namely.:

The Punjab State Forest Development Corporation Employees Service-Bye Laws.

CHAPTER -I
PRELIMINARY:

2 '1 1 These Bye-Laws may be called the Punjab State Forest Development Corporation
Limited Employees Service Bye-Laws.
1.2 These bye-laws shall take effect from the date of approval of the Board of
Directors.
1.3 These bye-laws shall apply to all whole-time employees of the corporation
except that:-
(i) In the case of employees on deputation from the State Government or
any other authority they shall apply subject to their terms of deputation and
(i) In case of employees engaged on contract basis, they shall apply
subject to the terms of contract.
NOTE:- If any doubt arises as whether or not these bye-laws apply to any person,
the final decision shall lie with the Board.
In these bye-laws, unless there is anything repugnant in the subject or
context:-
(@) "The Board" means the Board of Directors of the Punjab Forest State Development
Corporation Ltd. Chandigarh
(b) "Chairman" means the Chairman of the Board.
(c) "Bye-Law" means the Punjab State Forest Development  Corporation

Limited Employees Service Bye-Law for the time being in force.
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(d) "Corporation" means the Punjab State Forest Development Corporation Limited
represented by the Board of Directors or duly authorised officers of the
Corporation.

(e) "Direct appointment” means an appointment made otherwise than by promotion
or transfer of a person already in the service of the corporation or made by
taking a person on deputation from the Government or any other Corporation.

(f) ‘Duty’ means the period of service which counts for pay, leave and other
emoluments, but does not include any period of suspension (except on
revocation of suspension) or extra-ordinary leave without pay (except on
medical ground).

(9) "Employee" means a person (Whether an officer or any other employees)
employed on any post under the corporation, but does not include a casual
worker or daily-wages earner or contractual basis.

(h) "The Government" means the Punjab Government in the Forest Department.

(i) "Honorarium" means the recurring or non-recurring payment granted to any
person from the funds of the Corporation.

() "Managing Director" means the officer appointed by the Government to be the
Managing Director of the Corporation.

(k) "Probationer" means any employee provisionally employed to fill a permanent
vacancy on probation for the period specified in bye-laws.

()  “Temporary employee” means an employee appointed for a limited period for
work  which is essentially of a temporary nature or appointed against a
temporary post or vacancy for a specified or unspecified period.

(m) "Posts" means the posts created by the Board from time to time.

(n) "Appointing Authority" means the authority competent to make appointment.

1.4 The Board shall have powers to make, from time to time such additions, deletions,

alternations or amendments in these Bye-Laws as it may deem fit.
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1.5 The power to interpret the Bye-Laws vests in the Managing Director, who is also
hereby empowered to issue such administrative instructions, as may be necessary
to give effect to, and carry out purpose of the provisions of these Bye-Laws or
generally to secure effective control of the staff, provided that if, as a result of any
decision of the Managing Director as regards the construction of any bye-law or
bye-laws an employee feels aggrieved, he shall have a right to appeal against such
decision of the Managing Director to the Board, whose decision shall be final and

binding on all concerned.
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CHAPTER-II

NUMBER AND CHARACTER OF POSTS UNDER THE CORPORATION

2.1 There shall be various categories of posts under the corporation. Such posts as are
in existence immediately before the enforcement of these bye-laws are specified in
Annexure-1 appendix to these bye laws. Provided that the Board shall have the
right to add to or reduce the number of such posts or create new posts with different

designations and scales of pay whether on a permanent or temporary basis.
2.2 No candidate shall be appointed to the service unless he is :-

(a) a citizen of India: or

(b) a citizen of Nepal: or

(c) a citizen of Bhutan: or

(d) a Tibetan refugee who came over to India before the 1% January, 1962 with the

intention of permanently settling in India: or

(e) A person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East
African countries of Kenya, Uganda, the United republic or Tanzania (formerly
Tanganyika and Zanizibar) Zambia, Malawi. Zaire, Ethiopia and Vietnam with the

intention of permanently settling in India.

1. Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a
person in whose favour a certificate of eligibility has been given by the Government

of India.

2. A candidate in whose case, a certificate of eligibility is necessary may be admitted to
an examination or an interview conducted by the commission or other recruiting
authority of the Government or PSFDC and he may be also provisionally be
appointed subject to the necessary certificate being given to him by the Government

of India.

3. No person shall be recruited to any service by direct appointment, unless the

character and antecedents are verified by the concerned District Magistrates.
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CHAPTER-III
RECRUITMENT SENIORITY PROMOTION AND RETIREMENT

3.1 RECRUITMENT

a) Recruitment to the various posts under the corporation shall be made by the

Board by any one or more of the following methods as per Annexure-1
i) By direct appointment: or

ii) By deputation from State or Central Govt. or from any other State or Central

Govt. Undertaking.

i) By entering in to contract with specific terms & conditions as laid down by

the appointing authority.
(b) Appointment to all posts will be made as per the procedure adopted by Board.

(c) The Board/Appointing Authority may prescribe for various posts under the
Corporation the qualifications, whether academic technical or otherwise, or
tests or physical standards or any experience that it may consider
necessary and expedient for the efficient discharge of duties or conditions

for confirmations, promotion or continuance in service.

(d) No person shall be recruited to the service by direct appointment if he/she
on the date of his appointment is less than 18 years of age or is more than
the maximum, age limit prescribed by the Punjab Govt. from time to time for
entry into the service or unless he/she is within such range of minimum and

maximum age as may be specifically fixed by the Govt. from time to time.

(e) No person shall be recruited to any post in the service by direct appointment
unless he possess knowledge of Punjabi Language of Matriculation
Standard to be held by such authority as may be specified by the

Corporation / Government.

Provided that where the educational qualifications for any post to be filled
in by the direct appointment are less than matriculation examination the

standard of knowledge of Punjabi shall be lowered accordingly.
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(f) The reservation in direct recruitment/promotion will be as per Punjab Govt
policy.

(g) No person who has entered into or contracted a marriage with a person
having a spouse already living: or having a spouse living, has entered into
or contracted a marriage with any person shall be eligible for appointment to

the service:

Provided that the appointing authority, may if satisfied that such marriage is
permissible under the personal law applicable to such person and the other

grounds for so doing, exempt any person from the operation of the rule.

(h) The direct appointment of every person to any post under the Corporation
shall subject to production by such person of a medical certificate of fitness

from the civil Surgeon/Authorised officer of the concerned district.

(i) An affidavit whether or not he/she is related to any of the directors of this

Corporation.

(i) Relieving certificate or order in case he/she is joining this Corporation after

resigning his/her job from any Govt. Organization / public undertakings.

(k) An affidavit that he/she has never been dismissed or removed from Govt.

service or the service of public undertakings/local bodies.

(I) Original certificate of age, Qualifications and experience along with attested
copies thereof should be produced at the time of joining the Corporation. The

original certificate/s will be returned after verification.

(m) In case any member of the service is not found fit to perform his duties,
he/she shall be liable to retire from service and shall be entitled to the
same benefits as are admissible to Punjab Govt. employees, holding
corresponding posts, under the Punjab civil service rules, volume Il are

being retired on account of invalidity.

(n) Every member of service shall get himself vaccinated or retraccinated

when the Board so directs by a general or special order.
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(o) Every member of the service, unless he has already done so, shall be

required to take oath of allegiance to India and to the constitution of India

as by law established.
3.2 Saving Clause:
Not withstanding anything contained in these rules, the appointment

made to any post under the Corporation prior to the commencement of
these rules shall be deemed to have validly been made under these rules

and shall not be questioned on any ground, whatsoever.

3.3 PROBATION OF PERSONS APPOINTED TO SERVICE.

i) Persons appointed to any post in the service shall remain on probation

for a period of two years.
Provided that :

a) Any period after such appointment spent on deputation on a
corresponding or a higher post shall count towards the period of

probation:

b) In the case of an appointment by transfer, any period of work in
equivalent or higher rank prior to appointment to the service may in the
discretion of the appointing authority be allowed to count towards the

period of probation and

c) any period of officiating appointment to the service shall be reckoned as

period spent on probation.

d) Any period of leave not exceeding six months during or at the end period

of probation shall be counted towards the period of probation.

2) Helshe will be on probation for a period of two years. In the first instance,
which can be further extended upto one year. In event of his/her work
and conduct being found unsatisfactory by the Appointing authority
during the period of probation, his/her services are liable to be

terminated without any notice and without assigning any reason(s) at
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any time, if appointed through direct recruitment or he/she may be
reverted to the post on which he/she held lien prior to his appointment

to the services.

3) After successful completion of probation period, his/her service are liable tfo

be regularized as per rules.

4) After successful completion of probation period, his/her service are liable to
be terminated on one month notice or payment of pay for the period by
which notice falls short of one month.  Should he/she wish to resign,
he/she will likewise have to give one month notice or deposit pay for the

period for which the notice falls short one month.

3.4 SENIORITY AND PROMOTION:

1 Seniority
The inter-se seniority of members of the service shall be determined

as per Govt. instructions issued from time to time.
Provided that where there are different cadres in a service the seniority
shall be determined Separately for each cadre:

Provided further that in the case of members recruited by direct appointment,
the order of merit determined by the Commission, the Board or other
recruiting authority as the case may be, shall not be disturbed in fixing the

seniority:-

Provided further that in the case of two members appointed on the same

date, their seniority shall be determined as follows:-

@) a member recruited by direct appointment shall be senior to a member

recruited otherwise:-

b) a member appointed by promotion shall be senior to the member

appointed by transfer:
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c) in the case of members appointed by promotion or transfer, seniority shall
be determined according to the seniority of such members in the appointment

from which they were promoted or transferred; and

d) in the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference being given to a
member who was drawing a higher rate of pay in his previous appointment:
and if the rates of pay drawn are also the same, then by their length of

service is also the same an older member shall be senior to a younger

member.

e) Extension of time to join duty beyond four months if granted only saves
theselection but not the seniority, meaning by that the incumbent is not

entitled to retain original ranking in the select list after four months.

f) If two or more members are appointed on the same date, seniority should

be determined on the basis of age.

Note:-Seniority of members appointed on purely adhoc basis shall be
determined as and when they are regularly appointed as per Punjab

Government policy.
2) PROMOTIONS

All promotions o posts under the Corporation shall be made on the basis of

seniority cum fitness and no person shall have a right to be promoted to any

posts on the basis of seniority alone.

3.5 TERMINATION OF SERVICE

The service of an employee of the Corporation may be terminated by the

appointing authority:-

ivi tice on either side or, in lieu
i) In the case of regular employee by giving no

s id
thereof pay for the period the notice falls as the terms and conditions lai

down in the appointment letter.

t y
‘” ﬁ € case OI an e \p\O ee Of de Uta“O‘l om the GOV on an other

i tion.
erting him to his parent service as per terms of deputal
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SUPERANNUATION AND RETIREMENT
A TIUN AND RETIREMENT

a) Every officer or other employee of the Corporation other than a class IV
employee shall retire on attaining the age of 58 years provided that the
Board at its discretion may sanction from time to time the extension of his
employment for a period not exceeding three months at a time, but in no

case beyond the age of sixty.

Provided further that the appointing authority to retire an employee pre-

maturely as per Punjab Govt. instructions.

b) An employee of the Corporation in class IV shall retire on attaining the age

of sixtyyears.

c) Notwithstanding anything contained in these Bye-laws, an employee of the
Corporation, whose date of birth falls on any day other than 1% of that month
shall, on attaining the age superannuation determined in accordance with
provisions of Clauses (a) & (b) above, as the case may be, retire on the
last day of that month, which shall be a working day. An employee whose
date of birth is 1% of month, shall retire on the afternoon of the last day of the

preceding month.

d) i) Every officer/official of the corporation shall be entitled to cash payment
in lieu of unutilized earned leave on the date of retirement in accordance with

the Govt. instructions issued from time to time.

ii) The employee retiring on invalidation on the advice of the medical authority
shall be paid leave salary in lump-sum on the pattern applicable to Punjab

Government employees from time to time.

3.7 COMPULSORY CONTRIBUTORY PROVIDENT FUND :

A%

Every employee of the Corporation shall be entitled to membership of the
Contributory Provident Fund Schemes under the Provident Funds and Family
Pension Act, 1952 irrespective of the pay drawn by him with immediate effect
and employer and employee's contribution as applicable under the law shall

be made. However, an employee who is already member of the Contributory

At - D&/’M/@?



governed by terms of their appointment,

3.8 EX GRATIA GRANTS
==2RA A GRANTS

regulated in accordance with provisions of Punjab Civil Services Rules as

applicable to the members of Forest Corporation and instructions issued

thereunder from time to time.
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CHAPTER -1V

4.1 PAY AND ALLOWANCES

For the purpose of this chapter the terms:

(a) ‘Pay” means the monthly pay drawn in a time scale and included
personal pay, special dearness pay or deputation pay, but does not

include any allowances.

(b) “Substantive pay” means the minimum or stage pay in the time scale

substantively held:
(c) “Personal Pay” means additional pay granted in consideration of:

i) To save him from loss due to revision of pay or reduction therein

otherwise than as a disciplinary measure: or

ii) In exceptional circumstance, on other personal considerations.
(d) “Special Pay” means additional pay granted in consideration of:-
i) the specially arduous nature of duties: or

ii) a specific addition to be work or responsibility.

(e) “Award” means a fixed amount awarded in recognition of meritorious

work performed by an officer or other employee of the Corporation.

(f) “Allowances” includes Dearness Allowance, Travelling allowance,
Deputation allowance, Conveyance allowance, Sumptuary allowance, Over-
time allowance, City Compensatory allowance, House Rent allowance or any

kind of allowance sanctioned by the Board from time to time.

4.2 The payment of various compensatory allowances including dearness
allowance, deputation allowance, conveyance allowance, medical re-imbursement
allowance and uniform maintenance allowance or any kind of
other allowance, shall be governed under the Punjab Civil Service Rules.

4.3 An officer or other employee of the Corporation shall on appointment be

eligible to the minimum of the scale of the post to which he is appointed :
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Provided that the Appointing authority may, in consideration of special knowledge

training and experience, allow a higher initial start to any person.

4.4 The Managing Director may, in recognition of exceptionally good service of an
officer or other employee of the Corporation grant to him an award not

exceeding one month's pay of such officer or employee.

4.5 Employees on deputation with the Corporation may either:-
i) accept the pay scale of the post under the Corporation subject to the
fixation of their pay in such pay scale by the Appointing authority : or

ii) continue to enjoy their pay scale in their parent service plus deputation

pay and other allowances as admissible to them as per government rules.

4.6 The Corporation shall pay to the parent organization leave salary and pension
contribution or any other liability in respect of all its officers or employee,
taken on deputation from that Organization in accordance with the rules of

that organization.
4.7 An increment in a time scale may be drawn as a matter of course by an
officer or other employee of the Corporation unless it is with-held or deferred
by the appointing authority.
4.8 Specific sanction of the appointment authority shall be required to grant proficiency
step up in any time scale.
4.9 Service in a higher scale of pay shall count for increment both in the

substantive scale of pay and in the higher scale of pay.

4.10 When a person in a lower scale of pay is appointed to officiate in higher scale
of pay: he shall draw his minimum of the higher scale or his pay shall be fixed
in the new scale a stage next above his basic pay in the lower scale if it is

more than the minimum of the new scale.

411 The officers and other employees of the Corporation shall receive such

allowance as may be sanctioned by the board from time to time.
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The Board may grant an honorarium or retaining fee to any person for any

service rendered by him to, or work done by him for the Corporation.

Any sum of money or pay or allowance due to any officer or other employee
of the Corporation that may have remained unclaimed may be transferred to
and held in the suspense account for a period of three years from the date on
which the payment is normally due and will thereafter be treated as lapsed to

the Corporation.
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CHAPTER -V

51 LEAVE AND JOINING TIME :

i) The admissibility of leave of all kinds and joining time to any officer or
other employee of the corporation shall be governed by the Punjab Civil

Service rules as amended from time to time.

i) Managing Director can sanction all kinds of leave to the Officers and
other employees of the Corporation to any extent admissible under the Pb.
Civil Service Rules except the casual leave which shall be sanctioned by the

controlling officers.

iii) The Managing Director can allow joining time on transfer provided that

it does not exceed six working days.
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CHAPTER -VI

DISCIPLINE CONDUCT AND PENALTIES

6.1 GENERAL

(a) The Corporation shall, in respect of acts done in good faith and in the
interest of the Corporation extend protection to an officer and other

employee of the Corporation in a court of law or elsewhere.

(b) Every officer or other employee shall be liable to be transferred by the
appointing authority from one post to another or to any place which it

may consider necessary in the interest of the Corporation.

(c) Point for which there is no provision in the services Bye-laws of the
Corporation, Instructions of the Board of Directors or the Managing

Director where the powers stand delegated to him would be obtained.

6.2 (a) The Punjab Civil Services (Punishment & Appeal Rules, 1970) will be

applicable to Corporation employees.

(b) the Government Employees Conduct Rules, 1966 will be applicable to

Corporation employees.
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CHAPTER -VII
RECORD OF SERVICE

7 The following record of service of every officer and other employee

shall be maintained: -
i) Personal File
ii) Service Book and
iii) Confidential Reports File

Note : File at Sr. No. i) and ii) shall be maintained by the office and the file at
Sr. No. iii) shall remain in the personal custody of the Managing

Director or an officer authorized by him.
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CHAPTER-VIII

TRAVELLING ALLOWANCE AND LEAVE TRAVEL COCESSION

8.1 The Travelling Allowance Rules contained in Punjab Civil Service
Rules, Vol.-lll ( as applicable to Punjab State Govt. employees) shall
apply to the employees of the Corporation (including deputationists)
subject to such modification as may be made by the Govt. from time to

time.

The Managing Director may sanction actual travelling, boarding &
lodging expenses on production of cash memo receipts where he

deems fit, as per approval of the Board.

8.2 All employees of the Corporation on completion of one year's service
in the Corporation shall be entitled to leave travel concession as
applicable to Punjab Govt, Employees and the reimbursement of LTe
claims will be made as per the rules issued by the Punjab Govt. from

time to time.
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CHAPTER - IX

ADVANCE FOR PURCHASE OF CONVEYANCE AND HOUSE BUILDING

9.1. All employees of the Corporation shall be entitled to grant of advance for the
purchase of conveyance as per rules applicable to the State Government
employees. The employees will be entitled of the advance after the completion
of one year's service from the date of confirmation subject to budgetary

provisions.

9.2 All employees of the Corporation shall be entitled to the grant of house
building loan as per rules applicable to the State Government employees.
The employees will be entitled to the advance after the completion of one

year's service from the date of confirmation subject to budgetary provisions.
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CHAPTER -X

The Board may by resolution confer upon the Managing Director all or
any of its powers under these service Rules. The Managing Director
may, with the approval of the Board, in writing confer on any officer of
the Corporation all or any of his powers, including powers delegated
subject to such restrictions, conditions, and limitations as may be

imposed by the Board or the Managing Director, as the case may be.

The Corporation reserves the right to modify, cancel or amend all or any
of these rules and issue supplementary rules or amendments thereto
without previous notice and give effect to them from the date of issue or
any other date. Matter not covered by these rules would be decided by
the Managing Director, at his discretion, keeping in view the rules

applicable to State Government employees.

Anything on which these service bye-laws are silent, would be governed
by Punjab Govt. rules/policies/instructions as applicable and nothing in
these bye-laws will be in contradiction with Punjab  Govt.

rules/policies/instructions.

e e
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L Annexure-1
Punjab,  jForest Dev. Corp. Ltd.
Cadre Strisgth (Para 2.1 of Chapter II of Bye Laws)
Sanctioned | Proposed < 5 : 2 "
S.Ne. | Name of Post No. of Post | No. of Post Scale Qualification Method of recruitment Promotion policy
By By direct By
1 2 3(a) 3(b) 4 5 deputation | recruitment | promotion T
5 6(a) 6(c)
AsperIFS pay | IFS Officer, of the rank of
i i J 100%% - -
1 | Managing Dxrectorr il 1 niles ol o
5 1 Chief General | 1> | AsperIFS pay | FS Officer, of the rank of | 10006 : . -
Manager rules CCF |
3a General Manager (1 Asper IFS/PFS officers, of the
Q.. 1 i
H.Q., 1 Operation) 7 6 IFS/PFS pay rank of CF/DCF/DFO 100%
Regional Manager Hiles IFS/PFS officers, of the
35 1 4 Field rank of DCF/DFO
Accounts Officer will be eligible after 14 years
of regular service for promotion as General
Manager (Finance) in the pay scale 15600-
39100+7600Grade Pay, subject to vacancy.
37400-67000+8700 Grade pay, after 20 years
and 37400-67000+8900 Grade pay, after 28
A years of cumulative regular service as
e Accounts Officer and General Manager
General Manager i (Finance).
4 (F?:':che) i 1 1 39100+7600 I i 100% Promotion to next grade pay level will be as
G.Pp per Punjab Govt. guidelines subject to a
minimum of four years of regular service at
4 that grade pay level.
On retirement or otherwise of the incumbent
leaving office, the post shall automatically
stand restored to pay scale of 15600-
| 39100+7600 Grade Pay.
|
| (Refer Note 1 at the end of table below)

e
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F \‘ 15600-39100+6600 Grade pay, after 8 years,
\ 15600-39100+ 7600 Grade pay, after 14 years,
J 37400-67000+8700 Grade pay, after 20 years,
and 37400-67000+8900 Grade pay, after 28
A member of the Institute Years of sogplir spevicn.
of Company Secretaries of Promotion to next grade .
: s pay level will be as
1 3508' | India, NFKV/IP?““- 3 per Punjab Govt. guidelines subject o a
5 | Company Secretary 1 1 o - Ties Vipuum - 100% - minimum of four years of regular service at
G.P years post-qualification
! s that grade pay level.
(Entry scale) experience in a reputed
pubhz::/pnvate i The incumbent will be designated as General
- > rpany: Manager (Legal) for grade pay levels of 8700
and above. On retirement or otherwise of the
incumbent leaving office, the post shall
automatically stand restored to that of
Company S y atentry scale.
6 Deputy Divisional 1 X X X b Xi X This post may be abolished.
Manager il
s As per Punjab
7 | Deputy Director 5 1 Govt. pay - X X 100% | As per Punjab Govt. Guidelines,
(Administration) Tilee
A member of the Institute 15600-39100+6600 Grade pay, after 8 years of
of Chartered Accountants regular service.
of India, New Delhi 4 4
15600- having proficiency in Pr(?motEon to next gadg pay level will be as
3 3910045400 | computerized accounting. . per Punjab Govt. guidelines,
8 | Accounts Officer 1 1l . - Mini 3 100% i X
GP. (Entry | Experience: inimum On promotion to General Manager (Finance)
scale) years post-qualification or otherwise of the incumbent leaving office,
experience in a reputed the post shall automatically stand restored to
public/ private sector that at entry scale.
Company.
AT As per Punjab
9 |Administrative 1 2 Govt. pay i : : 100% | As per Punjab Govt. Guidelines.
Officer
rules.
) As per Punjab
10 | Superintendent J 5 5 Govt. pay = 60%, 40% As per Punjab Govt. Guidelines.
Grade-Il # J
rules.
/ |
A g/ [
— 25 |
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po h
11 gqr-' »}nal Officer 1 X X X X X X This post may be abolished.
L& ;
12 U ERior Assistant ./ 13 15 é\os v]:e; :y “fg:s - 60% - 40% | As Per Punjab Govt. guidelines
As per Punjab | g per puniab Govt,
13| Clerk 44 100 Gt nayaiieel - A Govt pay i) Common Seniority will be maintained for
Ry rules/ instructions
LER Clerks & Accounts Clerks.
i e ii) Direct recruitment of Accounts Clerk/Clerk
ay o as per Punjab Govt. guidelines.
- 0, 0,
élccr(;(u;mthm g faiicgé:tgﬂsre& f{, . 60% 40% i) Accounts Clerk 20 + Clerk 10 =30 to be
14 i Avcsuit Clots 7 20 i Cl:rk o C;]erk S Dt s G A p(;ac:dl as Jr. Assistant as per Punjab Govt. !
2 : i uidelines.
Punjab Govt. Instructions. iv) Group D to Group C (Only Clerks)
Pay rules promotion as per Punjab Govt. guidelines,
BT h Puniab 50% Personal Assistant to be promoted as
15 | Private Secretary/ 1 4 G Sper uny;l - 60% - 40% Private Secretary as per Punjab Govt.
Personal Assistant ovt. pay rules guidelines
Sr. Scale g ok o ) i
Stenographer/ ) ! teno Typist directly recruited to be promoted
16 | Junior Scale 9 A Sty | gy 40% = | as Junior Scale Stenographer/Senior Scale
Stenographer/ ovt. pay rules S Stenographer as per Punjab Govt. Guidelines.
Steno Typist
5 5 Promotion from Deputy Project Officer to
Project Officer as per promotion policy of
Deputy Ranger to Forest Ranger in Forest
el Department of Punjab. However, where the
Raxfgfr P(:;s number of years of service put in as Dy.
17 | Project Officer i 19 el BTt ; con 20% Prolect.Ofﬁcer is less than that required for
Dy promotion of Dy. Ranger to Forest Ranger,
P:rl:iab total number of years of service put in both as

4 ¢

A-
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Dy. Project Officer and Field Supervisor
would be reckoned. Incumbent Dy. Project
Officer with combined number of years of

| service both as Dy. Project Officer Rk
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and Field Supervisor would also qualify where
¢ ) such number is two years more than that
required for promotion of Forester to Dy.
Ranger and that of Dy. Ranger to Forest
Ranger put together in the Forest Department
of Punjab, provided he/she has served as Dy.
Project Officer for a minimum period of one

year.
s i) Promotion from Field Assistant to Field
Field I Supervisor as per promotion policy of Forest
Supervisor as Guard to Forester in Forest Department of Punjab.
per Forester ii) 50% Field Supervisor will be placed as Deputy
Field Supervisor 26" 23 Pay scale of i - 60% A 40% Project Officer in the pay s¢ale of Deputy Forest
Forest Ranger of Forest Department of Punjab after
Department of putting in number of years of Service equal to that
Punjab. required for promotion of Forester to Dy. Forest
Ranger in Forest Department of Punjab.
As per Forest Same as applicable to
Guard pay Forest Guard of Forest . .
Field Assistant 75 57 | scale of Forest | Department of Punjab, 60% 40% i g{)“’;’*’ D.;ZI?;::P C promotion as per Punjab
Department of including training e i
Punjab mandate for them
Foreman 1 X X X X X i This post may be abolished
Mechanic 3 1 As per These posts may be merged in Multi-Tasking
oy setter 19 5 minimum of Staff (Technical). MTS (T) may be assigned
Clrvente: 2 2 Group C Pay i) Matric or its equivalent 4 100% i any of the duties of a mechanic or saw setter or
2P Scale of with Punjabi e carpenter or foreman or polishman or of
Polishman 4 2 Punjab Govt. i) ITI Diploma in similar nature. ;
pay rules. relevant Trade.
Turner g8 X 3 X X X X This post may be abolished
As per Punjab .
Driver 34 15 Govt Pay As per Pu];l;'ﬁ:SGOVt Eay - 100% - As per Punjab Govt. guidelines
Rules
Sales Supervisor 1 X X X X X X This post may be abolished
Sales Girl X X X 3.3 X X X This post may be abolished

s §7 & ¥ g
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1 unoer Watcher 14 X X X

[Ban

Resin Watcher 8 1
Jamadar/Peon 47 43
As per Punjab
36 30 Govt. Pay i " .
Rules of As per Punjab fiow. Rules 60% 40%
33 Saw Setter 3 X Group-D
Operator
34 | Sawmill helper 9
35 | Cleaner 6 2.
Technical Advisor,
2o Katha Project 1 B 2 2 X x
GT 405 285 |

revised promotion policy.

incumbent who was directly engaged by the PSFDC. Salary of the present incumbent woul

L.

|NoF.  Tiher distribution of the cadrs within the Corporation would be done by the Managing Director

Note 2: Punjab '~ vt, Rules/Guidelines/instructions referred above would be same as that applicable to Forest Departm

°nt of Punjab, if available

i
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This Post may be abolished. Existing
employees may be promoted to the post of
Field Assistant or merged in Multi-Purpose
Workers (General) as per their suitability.

These posts may be merged in Multi-Purpose
Workers (General). M.P.W. (G) may be
assigned any of the duties of a timber watcher
or resin watcher or jamadar/peon or chowkidar
or saw setter operator or sawmill helper or
cleaner or of similar nature.

This Post may be abolished.




